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Deducting Interest Paid
■■

The IRS explains interest expense deductions at www.irs.gov/taxtopics/tc505.html.

The IRS May Put You on Hold
A detailed report on the 2015 tax filing season from the National Taxpayer Advocate can be found at
www.taxpayeradvocate.irs.gov/Media/Default/Documents/2016-JRC/PR_FY2016ObjReport_2015-97.pdf.

■■

Portability in Estate Planning
Guidance from the IRS on electing portability of the deceased spouse’s unused exclusion amount can be found at
www.irs.gov/pub/irs-drop/n-11-82.pdf.

■■

Practice Development Tip
Tell Clients About the New Social Security Deadline
When you hold tax preparation meetings with your clients this year, consider a special message for couples in their 50s and
60s who have not yet begun to receive Social Security retirement benefits. Tell them about a change in the program that was
just signed into law.
The change affects a strategy known as “file and suspend.” In this strategy, one spouse would apply for benefits and then
suspend the payments. Meanwhile, the other spouse would collect spousal benefits, starting at full retirement age (now
66), which would be 50% of the full suspended benefit. Both spouses might be able to get their own maximum Social
Security benefit, starting at age 70.
Under the new law, individuals won’t be able to start with Social Security spousal benefits before switching to their own
benefits. All covered individuals can receive one or the other. Moreover, one spouse can collect spousal benefits only while the
other spouse is actually receiving payments from Social Security.
In addition to telling clients about the new law, you might mention a few opportunities that still exist. Through April 29,
2016, people 66 or older can still execute the file and suspend strategy, as described. Those who were 62 by January 1, 2016,
can claim a Social Security spousal benefit now and switch to their own benefit later. Anyone already in the midst of a file and
suspend plan will be grandfathered.
Clients in their 50s now will know that some current strategies have been eliminated, so they can plan accordingly.
It’s likely that all pre-retirees will appreciate your explaining this complex but possibly vital change in the Social Security
program.
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Practice Development and Management Resources
from the AICPA
For more information or to order, log on to www.cpa2biz.com or call 1.888.777.7077.

On Your Own! How to Start Your Own CPA Firm, Second Edition
Going solo doesn’t have to be a game of trial and error. Careful planning can make it one of the most rewarding
decisions of your accounting career. Now in its second edition, and revised by author Brannon Poe, this book leads new
solo practitioners through each stage of creating your own firm.
[Item nos. PPM1212P—AICPA Member $55.00, Nonmember $68.75 and PPM1212E—AICPA Member $62.50,
Nonmember $50.00]

■■

Managing Your Tax Season
Reduce stress and make the most of your staff ’s time and skills with this hands-on guide to improving your tax season.
Filled with checklists, sample letters, and worksheets to help keep your clients happy while effectively managing workflow
during the busiest time of your year.
[Item nos. PTX1402P—AICPA Member $79.00, Nonmember $99.00 and PTX1402E—AICPA Member $69.00,
Nonmember $85.00]

■■

The CPA’s Guide to Developing and Managing a PFP Practice
For many CPAs, offering personal financial planning (PFP) services is a natural extension of their existing practices. If
you’re considering entering this exciting and rewarding practice area or expanding your current PFP practice, this guide is
an essential resource.
[Item no. PCPAGDMO—AICPA Member $49.00, Nonmember $59.00]

■■

The Engaged Employee: 10 Initiatives for Successful Firms
The most successful firms have discovered a solution that retains the best and the brightest while driving desired
business outcomes: employee engagement. In this book, author Sandra Wiley presents 10 key initiatives that your firm can
employ to foster engagement.
[Item nos. PPM1402P—AICPA Member $49.00, Nonmember $59.00 and PPM1402E—AICPA Member $45.00,
Nonmember $55.00]

■■

CPA Client Bulletin Select
Do you ever wish you had more flexibility with your CPA Client Newsletter content? Now you can with this monthly
offering from the AICPA. Optimize your client and prospect communications with the AICPA’s trusted CPA Client
Newsletter content, now available in a flexible, editable MS Word format for use in your firm blog, social media outlets,
traditional client newsletter communications, and beyond.
[Item no. PCN1301W—AICPA Member $895.00, Nonmember $1095.00]

■■

Need help with your subscription?
Contact our Member Service Center at 888.777.7077 or service@aicpa.org.

Questions or comments about the content?

Contact Andrea Sterling, Managing Editor, at 919.402.4025 or CBeditor@aicpa.org.

